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Compliance Legal Support for Assurex Global Partner Firms
Executive Summary

Benefit Comply LLC introduces a unique legal support arrangement to its Assurex Global clients. The arrangement will help further differentiate firms who use Benefit Comply for compliance support services from their competitors.

Benefit Comply has arranged for client firms to enter into a direct relationship with Mark Major, J.D., allowing the firm to present Mark as a legal and compliance resource to employer clients. Mark’s experience as corporate in-house ERISA counsel and as a lead U.S. compliance attorney for Mercer Consulting provides the perfect legal background for the needs of Benefit Comply’s clients.

Service Summary

Benefit Comply compliance support retainer clients will enter into a direct engagement with Mark’s firm.  The Benefit Comply compliance service contract will include a fixed level of legal services as part of the Benefit Comply retainer.  

Benefit Comply clients already have access to Mark as one of our consultants through the existing Benefit Comply agreement. Accessing Mark in his capacity as a Benefit Comply consultant will continue unchanged and will not “use up” the legal services time included in this new arrangement.

This arrangement provides Benefit Comply clients with a number of advantages:

Ability to market Mark Major, J.D., as the firm’s legal resource

· The firm can use Mark’s bio and other material in RFPs and other marketing efforts.
Legal services built into Benefit Comply arrangement

· Benefit Comply will include a limited fixed amount of legal services in the Benefit Comply compliance support retainer.  
Opportunity to retain Mark directly as legal counsel at a preferred rate

· Unlike attorneys who work for other benefit consulting firms, Mark can be retained directly as legal counsel by Assurex Global partner firms or their clients.  

· Currently Mark’s legal work for Benefit Comply client firms is billed based on a $250 hourly rate. This represents an extremely attractive legal rate compared to other benefits and ERISA attorneys with similar experience.

· This additional flexibility is a significant differentiator from the model used by major national consulting firms. Information provided by an attorney working for Mercer or Lockton, for example, does not constitute legal advice, and a client cannot hire those attorneys to represent them as legal counsel.

Mark Major, J.D., Senior Consultant 

Mark Major has over 30 years’ experience with employee benefit plan legal compliance as in-house ERISA counsel, as a lead U.S. compliance attorney for Mercer Consulting, and as outside legal counsel. Mark’s law practice specializes in health, welfare, and retirement benefits law supporting employers, TPAs, and insurance brokers and consultants. Mark has extensive experience in fiduciary assessment and training, HIPAA privacy and security, wellness programs, eligibility audits, merger and acquisition transaction support, nondiscrimination testing, plan documents, and vendor contracts, as well as general compliance reviews and health care reform compliance. Mark is a member of the Denver and Colorado Bar Associations.
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