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Employee Benefit Compliance Support




HIPAA HERO 
Compliance 
Workshop

Become your firm’s HIPAA Hero. Join our day-long HIPAA compliance workshop for health plan sponsors, in which an expert HIPAA consultant will work through the entire HIPAA compliance process. Attendees will leave the workshop having fulfilled a large portion of their compliance obligations, and with a thorough understanding of any additional steps they need to take. 

What To Expect?

· Prior to the workshop, you will receive a questionnaire to be completed and returned. Responses will be used to tailor workshop content. You will also receive a sample risk analysis and privacy and security policy templates.

· The workshop begins with an introductory HIPAA presentation.
· The HIPAA consultant will then walk through the individual HIPAA privacy policies.
· The HIPAA consultant will discuss the specifics of conducting a HIPAA risk analysis.
· The HIPAA consultant will discuss the core pillars of an effective HIPAA security program.
All Attendees Will Receive
· Checklist of HIPAA Requirements

· Template Policies and Procedures that cover HIPAA Privacy and Security requirements

· Template HIPAA Risk Analysis

· Sample Documents, including a sample Business Associate Agreement, sample Notice of Privacy Practices and more
· Consultation with our HIPAA experts for one year following the date of the workshop
 
Your Contact Info
Phone Number
Email
Why Care About HIPAA?


An employer is subject to HIPAA whenever the employer has access to an employee’s individually identifiable health information. This applies not only to self-funded employers, but also to those with fully-insured plans, depending on the plans that are offered and the way in which they are administered.


HIPAA Noncompliance Can Result In:


Civil and/or criminal liability for the employer if a breach occurs, even when the breach is the malicious act of a rogue employee


Remedial penalties associated with�random audits conducted by the HHS


Remedial penalties due to employee complaints and the subsequent �investigation by the HHS


Bad publicity/damaged business relationships  
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