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COVID-19 - Leave of Absence / Reduction in Hours / Lay-Off

Reason for Change in 

Employment Status

All Public Entities 

Private Employers 50+ 

Employees

Paid Sick Leave Expanded FMLA

FMLA 

Effective April 1 - December 31, 2020 Effective Indefinitely

Employee is experiencing COVID-19 symptoms and 

seeking a medical diagnosis X X

Employee is ordered to quarantine or isolate by a 

healthcare provider or government X

Employee's family member is experiencing COVID-19 

symptoms and ordered to quarantine or isolate by a 

healthcare provider or government X X

Employee is caring for an individual who has been 

ordered to quarantine or isolate by a healthcare 

provider or government X

Employee is caring for a child whose school or 

daycare is closed related to COVID-19 X X

Hours are reduced due to lack of business or 

government order

Employment is terminated due to lack of business or 

government order

All Public Entities 

Private Employers <500 Employees 

Applicable Federal Leave
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Paid Sick Leave

Eligible Employees All full-time and part-time employees (exemption for "health care providers" and "emergency responders")

Required Paid Leave

Length of TimeUp to 2 weeks (or 80 hours), based on number of hours employee typically works within a 2-week period

Pay Required100% regular rate of pay, or minimum wage if higher, if employee is experiencing COVID-19 symptoms or subject to quarantine/isolation order 

2/3 regular rate of pay, or minimum wage if higher, if employee is caring for an individual subject to quarantine/isolation order or caring for a child due to school/daycare closure

Group Health Plan Benefits Must continue to be available with the same employer contributions available to similarly situated active employees

Expanded FMLA

Eligible Employees Full-time and part-time employees employed for at least 30 days (exemption for "health care providers" and "emergency responders")

Required Paid Leave

Length of TimeUp to 12 weeks (can run concurrently with Paid Sick Leave, and must be coordinated with other FMLA-protected leave to only provide 12 weeks total within a 12-month period)

Pay RequiredFirst 2 weeks not required to be paid (may be supplemented by Paid Sick Leave or other employer-provided paid time off)

2/3 regular rate of pay, or minimum wage if higher, after the first 2 weeks

Group Health Plan Benefits Must continue to be available with the same employer contributions available to similarly situated active employees

FMLA

Eligible Employees Employees who have been employed at least 12 months and have worked at least 1,250 hours in the previous 12 months

Required Paid Leave

Length of TimeUp to 12 weeks (must be coordinated with other FMLA-protected leave to only provide 12 weeks total within a 12-month period)

Pay RequiredNot required to be paid (may be supplemented by Paid Sick Leave or other employer-provided paid time off)

Group Health Plan Benefits Must continue to be available with the same employer contributions available to similarly situated active employees


