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Employers with less than 500 employees
+ Integrated employer test

Employees with more than 30 days of service

Up to 12 weeks

« First 10 days = unpaid

+ Remaining (up to) 10 weeks = paid at 2/3

+ Pay may be capped at $200/day or $10,000 in aggregate

Unable to work or telework due to care of child <18 y.o.
because of school/childcare facility closure due to public
health emergency

Job restoration
Employers with <25 employees excluded

50/75 rule does not apply

cy Paid Sick Leave

Employers with less than 500 employees
« Integrated employer test

No minimum service requirement for employees

Up to 80 hours (full time)
+ Prorated amount for part time employees

Unable to work or telework due to

I. Employee is quarantined/isolated by Federal, State or local order

Il. Employee self-quarantined/isolated by health care professional order

I1l. Employee experiencing symptoms of COVID-19 and seeking medical diagnosis

V. Employee caring for an individual subject to quarantine/isolation by Federal, State or local order
or by order of health care professional

V. Employee caring for child because of school/childcare facility closure

VI. Employee experiencing any other substantially similar condition specified by Secretary of Health
and Human Services with Secretary of Treasury and Secretary of Labor

Absence reasons (1) — (3): paid at 100%
Absence reasons (4) - (6): paid at 2/3

Job restoration

Emergency Paid Sick Leave is in addition to any other employer provided paid time off
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Leave Reason Emergency Paid Sick Emergency Emergency Emergency
Leave (EPSL) Employee Family Medical Paid Sick Family Medical
Benefit Leave (EFML) Leave (EPSL) | Leave (EFML)

Employee Employer Employer
Benefit* Benefit Benefit

Subjectto a Entitled to pay at either their N/A Tax credit up N/A

Federal, State, or regular rate or the applicable to $5110 per

local quarantine minimum wage, whichever is employee

or isolation order higher, up to $511 per day and

related to $5,110 in the aggregate (over

COVID-19 a 2-week period)

Has been advised Entitled to pay at either their N/A Tax credit up N/A

by a health care regular rate or the applicable to $5110 per

provider to minimum wage, whichever is employee

self-quarantine higher, up to $511 per day and

related to $5,110 in the aggregate (over

COVID-19 a 2-week period)

Experiencing Entitled to pay at either their N/A Tax credit up N/A

COVID-19 regular rate or the applicable to $5110 per

symptoms and minimum wage, whichever is employee

is seeking a higher, up to $511 per day and

medical $5,110 in the aggregate (over

diagnosis a 2-week period)

Caring for an Entitled to pay at 2/3 their N/A Tax credit up N/A

individual subject
to an order
described in (1) or
self-quarantine as
described in (2)

regular rate or 2/3 the applicable
minimum wage, whichever is
higher, up to $200 per day and
$2,000 in the aggregate (over a
2-week period)

to $2000 per
employee

Caring for a child
whose school or
place of care is
closed (or child
care provider is
unavailable) for
reasons related to
COoVID-19

Entitled to pay at 2/3 their
regular rate or 2/3 the
applicable minimum wage,
whichever is higher, up to
$200 per day and $12,000 in
the aggregate (over a 2-week
period)

Entitled to pay at 2/3
their regular rate or
2/3 the applicable
minimum wage,
whichever is higher,
up to $200 per day
and $12,000 in the
aggregate (over a
2-week period)

Tax credit up
to $2000 per
employee

Tax credit up
to $10,000
per employee

Experiencing any
other substantially
similar condition
specified by the
Secretary of Health
and Human Services,
in consultation with
the Secretaries of
Labor and Treasury

Entitled to pay at 2/3 their
regular rate or 2/3 the
applicable minimum wage,
whichever is higher, up to
$200 per day and $2,000 in
the aggregate (over a 2-week
period)

N/A

Tax credit up
to $2000 per
employee

N/A

*EFML only available to employees that have been employed for at least 30 days
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FFCRA April 1 through Dec 31, 2020 (if unable to work or telework]
‘Organization’s Current FFCRA Emergency Far
Sick, Personal, PTO, 12 weeks with first 2 unpai
Vacation and Leave | FFCRA Paid Sick Leave | employee could next use Org’s Current sick, PTO,
Practices 10 days (if eligile®) | etc. which could have person gone over 12 weeks
What if employer has Short-Term Disability? Unclear how the overlap | Long-Term Disability could
with FFCRA will work. Some plans deduct whatever other pay an | apply after 90 days of lness
employee receives. And not all absences will qualify.
for covered employers and eligible employees, regular FMLA may be | _generally, but not always,
concurrently in effect during FFCRA Paid Sick (and longer if the regular FMLA s exhausted
employee isstileligible but would not be during Emergency Family once STD is complete
Leave as that leave is not for a reason covered under regular FMLA

(i eligible)

*it takes more than being sick or refusing to work to qualify under FFCRA




